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WATER AUTHORITY OF GREAT NECK NORTH 
DEFENSE AND INDEMNIFICATION POLICY 

As Re-Adopted February 3, 2025

WHEREAS, the Board finds that it is in the best interests of the Authority, for its proper operation, for 
its directors, officers, counsel, and employees to be free from intimidation.  In order to encourage residents to 
partake in public office and to encourage others to accept public employment, it is important that such 
individuals be free of the fear of significant economic loss from a judgment, including one for punitive 
damages, when such individuals are acting in the proper discharge of their duties and within the scope of their 
office, appointment, or employment, and 

WHEREAS, the Board seeks to provide legal and financial protection for those directors, officers, 
counsel, and employees serving the Authority from claims that may be made against them in their individual 
capacities for actions taken while in the performance of their duties and within the scope of their office, 
appointment, or employment with the Authority, and 

WHEREAS, by the adoption of this resolution, the Board does not intend to abrogate or otherwise limit 
any existing right or responsibility of the Authority or its directors, officers, counsel, and employees with regard 
to indemnification or legal defense, 

NOW THEREFORE, BE IT RESOLVED, 

1. Definitions.

As used in this resolution, the following terms shall have the meanings indicated:

BOARD - Board of Directors of the Authority.

EMPLOYEE - Any person holding an office or other position by appointment or employment in the
service of the Authority, whether or not compensated, or a volunteer expressly authorized to participate
in an Authority sponsored volunteer program, including, but not limited to the directors and legal
counsel, whether performing retainer or non-retainer services.  The term "Employee" shall include a
former employee as well as such employee’s estate or judicially appointed personal representative.

GENERAL COUNSEL - General Counsel to the Authority.

2. Application of Public Officers Law.

The full benefits of §18 of the Public Officers Law of the State of New York are hereby conferred upon
all of the Employees of the Authority, and the Authority shall be liable for all of the costs incurred under that 
section, as well as the costs incurred under the other provisions of this resolution.  

3. Benefits to be in addition to other provisions.

The benefits accorded Employees of the Authority under §18 of the Public Officers Law shall be
available in addition to defense and indemnification provisions conferred by any other enactment. 

4. Obligations to provide indemnification and defense.
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A. The Authority shall be liable for, and shall assume the liability to the extent that it shall save
harmless, any Employee for any negligent act or tort, provided such Employee, at the time of the negligent act 
or tort complained of, was acting in the performance of such Employee’s duties and within the scope of such 
Employee’s office, appointment, or employment with the Authority.  Such liability and saving harmless shall 
not apply when a civil action or proceeding is brought by or on behalf of the Authority, including, but not 
limited to, cross-claims and third-party claims interposed or brought by or on behalf of the Authority.  

. 
B. In addition to the requirements of subsection A of this section, the Authority shall provide for the

defense of any civil action or proceeding brought against an Employee and shall indemnify and save harmless 
such Employee from any judgment of a court of competent jurisdiction, including, but not limited to, judgments 
for punitive or exemplary damages, fines or penalties, or in the amount of any settlement of a claim, provided 
further, that, in the case of a settlement, the duty to indemnify and save harmless shall be conditioned upon the 
approval of the amount of settlement by the Authority.  Whenever such action, proceeding, or judgment is for 
punitive or exemplary damages, fines or penalties, such defense, indemnification, and saving harmless, shall 
only pertain when such action, proceeding, or judgment arises out of a negligent act or other tort of such 
Employee committed while in the proper discharge of such Employee’s duties and within the scope of such 
Employee’s office, appointment, or employment, subject to the limitations as more fully set forth in subsection 
C. The Authority is authorized and empowered to purchase insurance to cover the cost of such defense and
indemnification.  The duty to provide for a defense as set forth in this resolution shall not arise where such civil
action or proceeding is brought by or on behalf of the Authority, including, but not limited to, cross-claims and
third-party claims interposed or brought by or on behalf of the Authority.

C. The duty to defend, indemnify, and save harmless set forth in this resolution shall not pertain if,
based upon the facts and circumstances then known to the Board, the Employee’s actions were not within the 
scope of such Employee’s office, appointment, or employment or not within the scope of such Employee’s 
duties.  It shall be conclusively presumed that such actions were not within the scope of such Employee’s office, 
appointment, or employment or not within the scope of such Employee’s duties, when the actions were: 

(1) reckless, malicious, or grossly negligent;

(2) not made in good faith or an intentional wrong doing; or

(3) in willful violation of a clearly established provision of law or Authority policy.

D. It shall be conclusively presumed that any action taken by the directors or any officer while at
any Authority meeting, or otherwise when acting, including, but not limited to speaking, with regard to the 
Authority or Authority activities, or applications presently before or proposed to the Authority, is an action 
within the scope of their office and in the discharge of their duties.  In the event of any doubt, the benefit of the 
doubt shall be in favor of the directors and officers.  The intent of this subdivision D is to give the broadest 
coverage and protection to the directors and officers permitted by law. 

E. Upon entry of a final judgment against an Employee or upon the settlement of a claim, as
provided for in Subsections A and B above, the Employee shall serve a copy of such judgment or settlement, 
personally or by certified or registered mail, within 30 days of the date of entry or settlement, upon the 
Superintendent of the Authority, and, if not inconsistent with the provisions of this resolution, such judgment or 
settlement shall be certified for payment by the Superintendent.  If the Board concurs in such certification, the 
judgment or settlement shall be paid upon the audit and warrant of the Treasurer. 

5. Representation by private counsel.
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Subject to the conditions set forth in §4 and §71, an Employee shall be entitled to be represented by 
General Counsel or other counsel designated by the Board or the Authority’s insurance carrier; provided, 
however, that the Employee shall be entitled to representation by private counsel of such Employee’s choice in 
any civil action or proceeding whenever General Counsel, or other counsel designated by the Board or the 
Authority’s insurance carrier, determines, based upon the General Counsel, other counsel, or the insurance 
carrier’s investigation and review of the facts and circumstances of the case, that representation by General 
Counsel or other designated counsel would be inappropriate or whenever a court of competent jurisdiction, 
upon appropriate motion or by a special proceeding, determines that a conflict of interest exists and that the 
Employee is entitled to be represented by private counsel of such Employee’s choice.  General Counsel, or 
other counsel designated by the Board or the insurance carrier, shall notify the Employee, in writing, of such 
determination that the Employee is entitled to be represented by private counsel of such Employee’s choice.  
The Board or the insurance carrier may require, as a condition to payment of the fees and expenses of such 
representation, that the same counsel represent appropriate groups of such Employees.  If the Employee or 
group of Employees is entitled to representation by private counsel under the provisions of this resolution, 
General Counsel, other designated counsel, or the insurance carrier shall so certify to the Board.  Reasonable 
attorneys’ fees and litigation expenses shall be paid by the Authority or the insurance carrier to such private 
counsel from time to time during the pendency of the civil action or proceeding, upon the audit and warrant of 
the Treasurer or the approval of the insurance carrier.  Any dispute with respect to representation of multiple 
Employees by a single counsel or the amount of litigation expenses or the reasonableness of attorneys' fees shall 
be resolved by the court upon motion or by way of a special proceeding. 

6. Preparation by General Counsel or insurance carrier to avoid default.

Where the Employee delivers process and a request for defense to General Counsel as required by this 
resolution, General Counsel shall take the necessary steps, including the retention of private counsel under the 
terms and conditions provided herein, on behalf of the Employee to avoid entry of a default judgment, pending 
resolution of any question pertaining to the obligation to provide for a defense.  In the event that insurance is 
available for such defense, in lieu of the foregoing, the Secretary of the Authority shall forward such process to 
the insurance carrier or carriers that are responsible for providing such defense. 

7. Responsibility of Employee, settlement.

A. The duty to defend, indemnify, and save harmless provided by this resolution shall be
conditioned upon delivery to the Superintendent of the Authority by the Employee of the original or a copy of 
any summons, complaint, process, notice, demand, or pleading within five days after such Employee is served 
with such document and the full cooperation of the Employee in the defense of such action or proceeding and in 
defense of any action or proceeding against the Authority based upon the same act or omission and in the 
prosecution of any appeal.  Such delivery shall be deemed a request by the Employee that the Authority provide 
for such Employee’s defense pursuant to this resolution. 

B. In the event that the Authority or its insurance carrier recommends settlement of any such action
or proceeding, and the Employee refuses to agree to the settlement, the Authority and its insurance carrier, if 
any, shall have no liability for any judgment, including, but not limited to, judgments for punitive or exemplary 
damages, fines or penalties, or any settlement to the extent that the amount of such judgment or settlement 
exceeds the settlement recommended and refused by the Employee. 

8. Reimbursement of costs and expenses in criminal actions.

1  §4 and §7 were inadvertently referred to as §9-5 and §9-8 in the Board resolution adopting the policy. 
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A. Upon compliance by an Employee with the provisions of this section, and subject to the
conditions set forth in this section, it shall be the duty of the Authority to pay reasonable attorneys’ fees and 
litigation expenses incurred by or on behalf of an Employee, as a reimbursement of expenses, in his or her 
defense of a criminal proceeding in a state or federal court arising out of any act which occurred while such 
Employee was acting within the scope of such Employee’s public employment or duties upon such Employee’s 
acquittal or upon the dismissal of the criminal charges against such Employee or reasonable attorneys’ fees 
incurred in connection with an appearance before a grand jury which returns no true bill against such Employee 
where such appearance was required as a result of any act which occurred while such Employee was acting 
within the scope of such Employee’s public employment or duties, unless such appearance occurs in the normal 
course of the public employment or duties of such Employee, in which event such reimbursement shall be made 
without the requirement that no true bill is returned. 

B. Upon the application for reimbursement for reasonable attorneys’ fees or litigation expenses or
both made by or on behalf of an Employee as provided in this section, the Board shall determine, based upon 
their investigation and review of the facts and circumstances, whether such reimbursement shall be paid.  In the 
event that recusal prevents a sufficient number of members of the Board with the necessary voting power from 
making such determination, the Chairperson shall make such determination.  In the event that such recusals 
prevent the Board and the Chairperson from making such determination, such determination shall be made by 
the Vice Chairperson.  The Board, the Chairperson, or the Vice Chairperson, as the case may be, shall notify the 
Employee in writing of such determination and shall file the determination with the Secretary of the Authority.  
The Secretary shall certify such determination to the Treasurer. Upon such certification, reimbursement shall be 
made for such fees or expenses or both upon the audit and warrant of the Board. 

C. Reimbursement of reasonable attorneys’ fees or litigation expenses or both by the Authority as
prescribed by this section shall be conditioned upon (a) delivery to the Superintendent, or, if the reimbursement 
is sought by the Superintendent, to the Chairperson, of a written request for reimbursement of expenses together 
with, in the case of a criminal proceeding, the original or a copy of an accusatory instrument within ten days 
after the Employee is arraigned upon such instrument or, in the case of a grand jury appearance, written 
documentation of evidence of such appearance and (b) the full cooperation of the Employee in defense of any 
action or proceeding against the Authority based upon the same act, and in the prosecution of any appeal.  

9. Construal of provisions; applicability.

A. The benefits of this resolution shall inure only to Employees as defined herein and shall not
enlarge or diminish the right of any other party, nor shall any provision of this resolution be construed to affect, 
alter, or repeal any provision of the Workers Compensation Law. 

B. The provisions of this resolution shall not be construed to impair, alter, limit, or modify the
rights and obligations of any insurer under any policy of insurance. 

C. The provisions of this resolution shall apply to all actions and proceedings pending upon the
effective date thereof or thereafter instituted. 

D. The reimbursements provided for herein shall be deemed reimbursement of necessary expenses
as such phrase is used in § 1197-d (1) of the Public Authorities Law. 

E. Except as otherwise specifically provided in this resolution, the provisions of this resolution shall
not be construed in any way to impair, alter, limit, modify, abrogate, or restrict any immunity or any right to 
defense and/or indemnification available to or conferred upon any Employee in accordance with, or by reason 
of any other provisions of state or federal statutory or common law. 
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10. Severability.

If any provision of this resolution or the application thereof to any person or circumstance shall be held 
unconstitutional or invalid in whole or in part by any court of competent jurisdiction, such holding of 
unconstitutionality or invalidity shall in no way affect or impair any other provision of this resolution or the 
application of any such provision to any other person or circumstance to the maximum extent permitted by such 
determination. 
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	The Water Authority of Great Neck North (the “Authority”) has issued tax-exempt obligations to finance and refinance its various capital projects.  The Authority has formal and informal procedures for maintaining compliance with requirements and limit...
	In the event these Policies and Procedures conflict, in whole or in part, with the Arbitrage and Use of Proceeds Certificate (the “Tax Certificate”) executed by the Authority in connection with each issue of its tax-exempt obligations, the Tax Certifi...
	It is the policy of the Authority to comply in all respects with Federal Tax Rules applicable to each issue of its tax-exempt obligations for the term of such issues and the applicable statute of limitations.  Except as otherwise described herein, the...
	Each officer who holds the office of the Treasurer will acknowledge the assigned duties of such office under these Policies and Procedures by signing and dating the Signature Page.  The person then holding the office of the Treasurer will not be relie...
	A. Monitoring.  It is the policy of the Authority to have an effective system in place for regularly monitoring all of the facilities financed or refinanced with proceeds of its tax-exempt obligations (the “Bond-Financed Facilities”) for direct or ind...
	B. Private Activity Test.  The Authority will not knowingly take or permit to be taken any action which would cause any of its outstanding tax-exempt obligations to become “private activity bonds”.  Generally, an issue of tax-exempt obligations will b...
	C. Private Loan Test.  Generally, tax-exempt obligations will also be considered “private activity bonds” if more than 5% of the proceeds of such issue are used, directly or indirectly, to make or finance loans to Non-Exempt Persons (as defined below)...
	D. Private Use.  Private Use generally results from any contract or other arrangement including, without limitation, ownership, leases, management or operation(s) contracts, research agreements, service contracts, incentive payment contracts, guarante...
	Furthermore, Private Use does not result from contracts for services that are solely incidental to the primary governmental function or functions of a Bond-Financed Facility (e.g., contracts for janitorial, office equipment repair, hospital billing, o...

	E. Management and Operation(s) Contracts.  The use of a Bond-Financed Facility pursuant to a management or operation(s) contract shall not constitute Private Use if such contract meets the requirements of Revenue Procedure 2017-13, as summarized in EX...
	F. Sale of Bond-Financed Property.  It is the Authority’s policy to own all of its Bond-Financed Facilities for the entire term of the tax-exempt obligations, the proceeds of which financed or refinanced such Bond-financed Facilities.  Prior to an act...
	Section 4
	Remedial Actions
	A. General Rule.  The Authority hereby acknowledges that the remedial action rules contained in Regulations Section 1.141-12 provide the Authority with the ability, in certain circumstances, to voluntarily remediate or “self-correct” any violations of...
	1. Remedial Action through Redemption or Defeasance.  This remedial action requires the Authority to redeem or defease (if redemption is not possible) within 90 days of any violation of the Private Activity Test or Private Loan Test, the nonqualified ...
	2. Remedial Action through Alternative Qualified Use of Disposition Proceeds.  This remedial action is available if (a) the violation of the Private Activity Test or the Private Loan Test is the consequence of a disposition of a Bond-Financed Facility...
	3. Remedial Action through Alternative Qualified Use of Bond-Financed Facility.  This remedial action is available if (a) the Bond-Financed Facility, the use of which causes the violation of the Private Activity Test, is used in an alternate manner pe...
	4. Definitions.

	B. Monitoring of Arbitrage Rebate and Yield Restriction Liability.  It is the policy of the Authority to comply in all respects with the arbitrage rebate and yield restriction requirements of Federal Tax Rules and the applicable Tax Certificate.  The ...
	C. Maintenance of Database.  The Authority will maintain a database showing for each issue of its tax-exempt obligations the accumulated amount of rebate liability and yield restriction liability, any payments to the IRS, calculation and due dates and...
	D. Payment of Arbitrage Rebate and Yield Reduction Liability. In the event the Authority or the Arbitrage Consultant determines that the Authority owes arbitrage rebate or yield reduction liability to the IRS, the Authority will cause the Arbitrage Co...
	E. Material and Extraordinary Event.  If an event occurs that may or will have a material and extraordinary effect on the amount of arbitrage rebate and yield restriction liability of the Authority payable to the IRS or cause the loss of the tax-exemp...
	F. Fair Market Price Rule.  The Authority will comply with the “fair market price rule” in purchasing investments with gross proceeds of each tax-exempt obligation.  For purposes of the foregoing, the Authority understands that competitive bids must b...
	G. Interest Rate Hedges.  The Authority will engage a third party financial advisor for all interest rate hedges entered into by the Authority, irrespective of whether any such hedge is acquired through a direct negotiation with the provider or procur...
	H. General. Except as otherwise described in the Tax Certificate entered into by the Authority in connection with the issuance of each issue of its tax-exempt obligations or stated below, it is the policy of the Authority to apply acceptable accountin...
	I. Accounting of Expenditures.  With respect to each Bond-Financed Facility of the Authority, the Treasurer will compile, maintain and update a ledger which will include the below-mentioned information for each issue of its outstanding tax-exempt obli...
	1. The amount of proceeds of each issue of the tax-exempt obligations financing or refinancing a Bond-Financed Facility expended on such facility;
	2. The amount of unspent proceeds of each issue of the tax-exempt obligations financing or refinancing a Bond-Financed Facility; and
	3. The date on which the Authority expects such unspent proceeds to be fully expended.

	J. General. The Authority is aware of its ongoing recordkeeping responsibilities associated with all of its tax-exempt obligations to substantiate compliance with the Federal Tax Rules, which responsibilities may defer from those prescribed by state o...
	K. Means of Maintaining Records.  The Authority may maintain all records required to be held as described in this Section in paper and/or electronic (e.g., CD, disks, tapes) form. It is the policy of the Authority to maintain as much of its records el...
	L. Transcript and Use of Debt Proceeds.  The Authority shall maintain, or cause to be maintained, all records relating to the tax-exempt status of its tax-exempt obligations, any other the qualification of such-tax-exempt obligations under the Code (e...
	1. basic records and documents, including the transcript, which shall include, among other records, the Tax Certificate, IRS Form 8038-G, escrow deposit agreements and verification reports, if applicable, and authorizing resolution(s), ordinance(s) or...
	2. documentation evidencing the expenditure of proceeds of tax-exempt obligations of the Authority, including, construction contracts, requisitions, checks, invoices, etc.
	3. documentation evidencing the use of the Bond-Financed Facilities, including copies of all contracts, agreements, and arrangements described in Section 3 above,
	4. documentation evidencing the costs reimbursed with to the Bond-Financed Facilities,
	5. documentation evidencing all sources of payment or security,
	6. documentation pertaining to any investment of proceeds of tax-exempt obligations of the Authority (including the purchase and sale of securities, SLGS subscriptions, yield calculations for each class of investments, actual investment income receive...
	7. in connection with tax-exempt obligations financing cash-flow deficits of the Authority, information regarding the Authority’s revenue, expenditures and available balances sufficient to support the Authority’s prospective and actual maximum cumulat...
	For items 2 through 5, inclusive, the Authority may elect to retain summaries of such documentation.

	M. Investment Records.  The Authority shall maintain detailed records with respect to every investment acquired with proceeds of its tax-exempt obligations, including the: (1) purchase date, (2) purchase price, (3) information establishing fair market...
	N. Arbitrage Rebate and Yield Reduction Payment Records. The Treasurer’s department shall maintain all records of arbitrage rebate and yield reduction liability calculations performed by the Arbitrage Consultant (irrespective of whether the Authority ...
	O. Overpayment of Arbitrage Rebate Records. In the event the Authority has overpaid to the United States an arbitrage rebate or yield reduction payment liability, the Authority shall maintain all records of such arbitrage rebate or yield reduction pay...
	P. Other Records. In addition to the records described above, the Authority will maintain the following records, to the extent applicable to a particular tax-exempt obligations, until the date three years after the last outstanding obligation of the i...
	Q. Applicability of Recordkeeping Requirement in the Event of a Refunding. In the event the Authority issues tax-exempt obligations to refund its prior tax-exempt obligations, the Authority shall maintain all of the records described in this Section w...
	R. The Authority will promptly notify Bond Counsel upon receiving notification of an audit, an information document request or other similar document from the IRS with respect to any of its tax-exempt obligations and will work with Bond Counsel to dev...
	S. The Authority is aware that it may, pursuant to IRS Notice 2008-31 and Internal Revenue Manual 7.2.3.1, submit a request for a voluntary closing agreement with the IRS to correct failures on the part of the Authority to comply with the Federal Tax ...
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	1. NAME: The name of the Plan shall be the “Water Authority of Great Neck North Health Insurance Plan.”
	2. DEFINITIONS: The following terms shall have the following meanings for the purpose of implementing the Plan.
	a “Authority” - the Water Authority of Great Neck North.
	b “Category 1” - employees, other than those who are in Management Positions, Top Executive Positions, or Unpaid Board Members.
	c “Category 2” - employees who are in Management Positions.
	d “Category 3” - employees who are in Top Executive Positions.
	e “Category 4” - employees who are Unpaid Board Members.
	f “Department” - the Department of Civil Service.
	g “Management Positions” - the Assistant Superintendent, the Civil Engineer, the Treasurer, the Secretary, and the Supervisor of Water Plant Operations, only, of the Authority.
	h “Manual” - the Manual of Procedures for Participating Subdivisions of the Division of Employee Benefits of the Department, as such Manual presently exists and as it may be amended by the Department from time to time.
	i “Plan” - the Water Authority of Great Neck North Health Insurance Plan.
	j “Top Executive Positions” - the Superintendent, the Chairperson, and the Vice Chairperson, only, of the Authority.
	k “Unpaid Board Members” - unpaid members of the Board of Directors of the Authority.
	l “Supplementary Medical Insurance”- the supplementary medical insurance benefits for which an active or retired employee or a dependent covered by the Plan is eligible under the federal old-age, survivors and disability insurance program.

	3. EMPLOYEE ELIGIBILITY:
	a For employees in Categories 1, 2, and 3, eligibility shall be available as of the first day of the month of the first full calendar month of employment to the following persons:
	i An employee of the Authority who is expected to work at least three continuous months and who works a regularly scheduled work week of twenty hours or more.  Such regularly scheduled work week must include a minimum of four hours per day, five days ...
	ii An officer of the Authority who is expected to serve at least three continuous months and who is paid an annual salary of $2,000.00 or more per year.

	b For employees in Category 4, eligibility shall be available as of the first day of the month of the first full calendar month of employment after such person has had six months of service in such position.

	4. DEPENDENT ELIGIBILITY: Dependent eligibility shall both include and be limited to those dependents who are eligible pursuant to the Manual.  The Manual presently includes as “dependents” each of the following:
	a spouses;
	b unmarried children under nineteen years of age;
	c unmarried children nineteen years of age or older who are incapable of self-support by reason of mental and physical disability; and
	d unmarried children nineteen years of age or older, but under twenty-five years of age, who receive more than half of their support from the employee and who are full time students at accredited, secondary or preparatory schools or colleges.

	5. COVERAGE: The coverage provided shall be “Core Plus Medical and Psychiatric Enhancement.”
	6. RETIREMENT:
	a Qualifications:
	i Category 1: A person in Category 1 shall be eligible for health insurance pursuant to the Plan upon his or her retirement if, at the time of his or her retirement, such person qualifies pursuant to the Manual:
	(1) had at least fifteen years of service with the Authority;
	(2) who otherwise qualifies for retirement benefits pursuant to the New York State and Local Employees’ Retirement System; and
	(3) is enrolled in the Plan when he or she retires from the Authority.

	ii Category 2:  A person in Category 2 shall be eligible for health insurance pursuant to the Plan upon his or her retirement if, at the time of his or her retirement, such person qualifies pursuant to the Manual:
	(1) had at least ten years of service with the Authority;
	(2) who otherwise qualifies for retirement benefits pursuant to the New York State and Local Employees’ Retirement System; and
	(3) is enrolled in the Plan when he or she retires from the Authority.

	iii Category 3: A person in Category 3 shall be eligible for health insurance pursuant to the Plan upon his or her retirement if, at the time of his or her retirement, such person qualifies pursuant to the Manual:
	(1) had at least five years of service with the Authority;
	(2) who otherwise qualifies for retirement benefits pursuant to the New York State and Local Employees’ Retirement System; and
	(3) is enrolled in the Plan when he or she retires from the Authority.

	iv Category 4: A person in Category 4 shall be eligible for health insurance pursuant to the Plan upon his or her retirement if, at the time of his or her retirement, such person qualifies pursuant to the Manual:
	(1) had at least twenty years of service with the Authority;
	(2) who otherwise qualifies for retirement benefits pursuant to the New York State and local Employees’ Retirement System; and
	(3) is enrolled in the Plan when he or she retires from the Authority.


	b Service:  As to Category 3 and 4 employees, notwithstanding anything to the contrary herein, in determining whether an employee meets the years of “service with the Authority” requirements set forth herein, the Authority shall include as years of “s...
	c Limitations: As to Category 1 employees, the health insurance provided pursuant to the Plan upon retirement shall provide no greater coverage than the coverage provided to the participant when the participant was covered before his or her retirement.

	7. COST:
	a Category 1:
	i For all eligible employees in Category 1 who desire and who retire on or before January 1, 2014 and who qualify and continue to qualify to receive health benefits pursuant to the Plan upon their retirement, the Authority shall pay: (1) FIFTY PERCENT...
	ii Upon retirement, for all eligible employees in Category 1 who retire after January 1, 2014 who desire and qualify and continue to qualify to receive health benefits pursuant to the Plan upon their retirement, the Authority shall pay: (1) FIFTY PERC...
	iii Upon retirement on or after December 31, 2014, in addition to the benefit set forth in subdivision ii above, all eligible employees in Category 1 who: (1) have at least twenty (20) years or more of service to the Authority as of December 31, 2014;...

	b Category 2:
	i For all eligible employees in Category 2 who desire and qualify and continue to qualify to receive health benefits pursuant to the Plan, the Authority shall pay ONE HUNDRED PERCENT (100%) of the cost of the individual or family coverage, at the empl...
	ii Upon retirement, for all eligible employees in Category 2 who desire and qualify and continue to qualify to receive health benefits pursuant to the Plan upon their retirement, the Authority shall pay:
	(1) For all employees with 10 or more, but less than 20 years of service with the authority:  FIFTY (50%) of the cost of the individual or family coverage, at the employee’s option, and, upon eligibility, ONE-HUNDRED PERCENT (100%) of the cost of Supp...
	(2) For all employees with 20 or more years of service with the authority:  SEVENTY-FIVE (75%) of the cost of the individual or family coverage, at the employee’s option, and, upon eligibility, ONE-HUNDRED PERCENT (100%) of the cost of Supplementary M...
	(3) For all employees with 25 or more years of service with the authority, upon attaining the age of 65, ONE HUNDRED PERCENT (100%) of the cost of the individual or family coverage, at the employee’s option, including, upon eligibility, ONE-HUNDRED PE...


	c Category 3:
	i For all eligible employees in Category 3 who desire and qualify and continue to qualify to receive health benefits pursuant to the Plan, the Authority shall pay ONE HUNDRED PERCENT (1OO%) of the cost of the individual or family coverage, at the empl...
	ii Upon retirement, for all eligible employees in Category 3 who are not taking, being or becoming employed or taking any other position or engagement of any kind, full time or part time, with any water district, water authority or water company or ot...
	iii Upon retirement, for all other eligible employees in Category 3 who desire and qualify and continue to qualify to receive health benefits pursuant to the Plan upon their retirement, the Authority shall pay: (1) FIFTY PERCENT (50%) of the cost per ...

	d Category 4:
	i For all eligible employees in Category 4 who desire and qualify and continue to qualify to receive health benefits pursuant to the Plan, the Authority shall pay none of the cost of the individual or family coverage.  The employee shall pay the compl...
	ii Upon retirement, for all eligible employees in Category 4 who desire and qualify and continue to qualify to receive health benefits pursuant to the Plan upon their retirement, the Authority shall pay none of the cost of the individual or family cov...


	8. DEATH OF EMPLOYEE - SURVIVOR COVERAGE:
	a Categories 1 and 4:
	All survivors of employees or retired employees who were in Category 1 or 4 at the time of their death, who were both eligible for and received health insurance as dependents of such employees pursuant to the Plan at the time of the death of such empl...
	b Categories 2 and 3:
	All survivors of employees or retired employees who were in Category 2 or 3 at the time of their death, who were both eligible for and received health insurance as dependents of such employees pursuant to the Plan at the time of the death of such empl...

	9. CONTRACTUAL OBLIGATION OF THE AUTHORITY:
	a The benefits set forth in the Plan shall be deemed a contractual obligation of the Authority to all of the individuals who qualify as “employees” in Categories 2, 3, and 4, and their dependents, on and from the date of the adoption of the Plan until...
	b Any future rescission, modification, or other amendment to the Plan, which reduces or otherwise adversely affects the employees in Categories 2, 3, or 4,
	shall not affect the contractual rights of those employees in Categories 2, 3, and 4, and their dependents, who are participating in the Plan at the time of such rescission, modification, or other amendment to the Plan, and the benefits to which they ...
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